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To all Media Houses 

Reflecting on the Past, Resetting for the Future: A Call to Action

Accra— April 29, 2025
As we join workers across the country and the world to celebrate May Day 2025, the Fair Wages and Salaries Commission (FWSC) extends its warmest congratulations and profound gratitude to all Ghanaian workers for their invaluable contributions to national development.
This year’s celebration holds particular significance. It offers us not only an opportunity to honour the hard work, dedication, and resilience of workers but also a moment of collective reflection and renewal. After fifteen years of implementing the Single Spine Pay Policy (SSPP), it is time to pause, reflect on our journey, and reset the path forward for the future of compensation and working conditions in Ghana.
Since the introduction of the SSPP, workers across the public sector have stood shoulder to shoulder with the Commission in the shared vision of creating a fair, transparent, and equitable pay system. Your support, collaboration, and constructive engagement have been crucial to the policy’s achievements and the strengthening of Ghana’s public sector. We deeply appreciate your commitment and perseverance throughout this journey.
Today, as we commemorate May Day 2025 under the broader theme of “Resetting Pay and Working Conditions in Ghana: The Role of Stakeholders,” we acknowledge that while the Single Spine Salary Structure achieved important milestones, the evolving needs of our economy, workforce, and governance structures require a bold and forward-looking approach.
Accordingly, Ghana stands at the threshold of a new and transformative chapter with the proposed establishment of an Independent Emoluments Commission. This historic step will mark a complete reset of how public sector remuneration is determined, moving from fragmented negotiations to a comprehensive, evidence-based, and constitutionally grounded framework.
The Independent Emoluments Commission will be mandated to determine the salaries and conditions of service for every public sector worker, from the President of the Republic to the least-paid public servant. It will promote fairness, transparency, competitiveness, and sustainability in public sector pay, while helping to eliminate distortions, disparities, and inequities that have persisted despite our best efforts under the SSPP.
As we reset, we reaffirm our commitment to upholding the values of inclusiveness, dialogue, and mutual respect that have underpinned our journey thus far. We will continue to count on your steadfast support, insights, and active participation as we transition into this new era. Together, we can build a public sector compensation system that not only rewards productivity and performance but also fosters national cohesion and economic prosperity.
The Fair Wages and Salaries Commission salutes all Ghanaian workers, in every sector, every region, and every profession, for your unwavering commitment to excellence, service, and nation-building. Your hard work is the engine that drives Ghana forward, and your aspirations must remain at the heart of all public policy reforms.
We also commend organised labour, civil society organisations, and all stakeholders for their partnership and advocacy in the pursuit of fairness, equity, and improved conditions of service. We urge all stakeholders to continue to work with us in the spirit of unity and shared purpose to successfully establish the Independent Emoluments Commission.
On this momentous occasion, we say a resounding Ayekoo to all Ghanaian workers.
Your sacrifices have laid the foundation for a brighter future.
Together, let us rise to the challenge of resetting pay and conditions of service for a stronger, fairer Ghana.

Happy May Day!
Ayekoo

Contact details: Tell: 030 394 1087, email: info@fairwages.gov.gh, Facebook - fair wages commission, X- fairwages_ghana 
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